APPENDIX F

Results – Listening to You First Survey 2014
How much extra would you be prepared to pay for policing next year?
	Change in Police Council Tax
	All respondents

	Reduction
	0.3

	No increase
	18.3

	1%
	12.2

	2%
	15.9

	3%
	14.0

	4%
	4.5

	5%
	28.3

	Over 5%
	2.3

	Other
	4.2

	Base: 1,015
	


	‘Other’ responses

Responses under ‘other’ fell into a couple of categories:

· The money should come from other sources, such as central government, local government, from other non-front line services.

· Reductions should be made in other areas first e.g. reducing hoax/false calls for help, becoming more effective and efficient, removing internal waste.

· Indications of a willingness to pay an increase but no amount specified. Sometimes conditions to an increase are stated e.g. if spent on police officers.

· No information to gauge whether an increase is needed.




	Significant differences

	· More respondents aged 35-54 (21.3%) than over 55s (15.0%) said they wanted to pay no increase.

	· The following differences between groups could be seen for the option to pay a 1% increase on their council tax:
· More BME (23.1%) than white (11.7%) respondents.
· More female (17.0%) than male (9.7%) respondents.

· More respondents with disabilities (18.2%) than those without (11.1%).

	· BME respondents were more likely to opt for a reduction (1.9% vs 0.2%), no increase (36.5% vs 16.4%) or a 1% increase (23.1% vs 11.7%) than white respondents.

	· More white respondents (30.1%) indicated they were prepared to pay a 5% increase than BME respondents (7.7%).

	· Those completing the survey who were not contacts were more likely to say they would pay 4% (7.4%) than those who were existing contacts (3.9%).


Demographics

	District
	Number
	%

	Bradford
	220
	21.8

	Calderdale
	95
	9.4

	Kirklees
	219
	21.7

	Leeds
	310
	30.8

	Wakefield
	163
	16.2

	West Yorkshire
	1,144
	


	Age
	%
	
	Ethnicity
	%

	Under 35
	11.3
	
	White
	94.7

	35-54
	39.6
	
	BME
	5.3

	55+
	49.1
	
	
	

	
	
	
	Gender
	%

	Disability
	%
	
	Male
	61.1

	Disabled
	15.9
	
	Female
	38.9

	Not disabled
	84.1
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